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OFFICE OF TRAIMING SECTIUE OF THE 195 FEPORY? (¥ THE DIRECTOR
OF CENPRAL INPELLIGENCE. TO THE NATIOHAL ZRCUEITY COUNCIL

1. Uensral Statement

a. The decisien of the Direstor of Central Intelligence to establish the
Agengy ot & caresr service status has giwen the funetiom of training & direct
snd substantial rele in support of the caresr development of Agency personnel.
The Caceer Cervice Prograr provides for the training of nes personnel in order
%0 give them an adequate tasic intelligence background and to relate their pre-
vicusly ssquired competence to the field of intelligence. It provides fer the
rotation of on-duty persornel to Sty nsaigoments or %o intermediate and ad-
vanced levela of training in order te inorease their competencs in intelligerce
and in specialised flelds. An instrument of the Cearesr Tervice Progrem is the
Persannsl Evaluation Report, threugh which reduiremsnts for training are erteb-
liskbed betwsen supervisors and persconsl under thelr Jjurizciction and the ca-
rosre of sush parecnnel ars advanced by training to increase thelir sffeative-
nees on their present jobs or to prepars thes to undertake jobs reguiring
gwester kill and responsivility.

b. In 1992, the Office of Traising, in carrying out the treining aspects
of the Camer Service Program, hes developed, directs and conducte training
osurss:s and programs within the Ageney, and provides for igency partisipation

2. Acgomplishments
In 1952, the accorplishments of the Offics of Trainirng were as follows:

a; The developmert snd directieon, in coordination with appropriate Offices
of the Agenay, of treining progress niating to the skills and techniques re-
quired in specialised operstional activities.

d. The developmert an! oparetion of a comsprehensive pregram for the selec-
tion and careey preparation of junior offiicer personnel of exceptienel quali -
cations; inMvidlal progress for jJunior officers may inciude basic and advarwed
intelligence training, on-the-dask or in-the-field experience, ani silitary
training and specified active Juny, before final assignment to an Office in the
Agongy.

SPERER

“ecurity Information

Approved For Release 2000/06/13 : CIA-RDP55-00011A000100080003-4



SECRET
Approved For Release, 2000/Q8/%3 infcdMRDP55-00011A000100080003-4

e. The devélopment an' direction of & basic imtelligence sourse for the
Sreining of new profassiona) personne) in the principles, mathode and prectice
of imbelligence, the relation of intelligence to natienal security, and the
national intelligsnce mission of the Central Irtelligence Agency.

£, The development and armanzsrent of varicus training courses ant pro-
grems st appropriste external racilities far the twaining of selected Agency
personnel in area, area conbined with larguage, and in seghnological, industri-
al and other sutstantive fields, en sn individiel and growp basis, in coordine-
uﬁhh academic institutions, the Tspardment of the Army, and the Deperteent
of Sgate.

g. The establishment and operation of s langusge 1abopatery within the
Agexoy to provide basic and advanced largusge training on & greup, iniividusl,
and self-study baeis for selscted Agenoy persornel,

h. The development and srrapgemant of language tralning courses and pro-
grans, not svailable withim the Aypency, and-programe 8% appropriate axterpal (9=
oilities for selected hgensy persommel.

4. The development apd direction of ransgewent trainieg prograns withip
the Agency for sxseutive, pepagemrnt &nd supsrvisery personrel to advance tie
sechaigner of sffective rasagenont, and to !morove skills in eonserving the hue
man and physical rescurces of the Agenoy.

§+ The development and Mpsotion of clericsl Sreining prograns for the
induction, refresher and spescialised treining of clarieal personnel.

k. The development and conduct of inteotrination and orientation progra:s
for new personnel of the Apency.

1. The establistumnt and administration of & progran of presentaticns by
Agency officials to senior personnel ou the plars, progrums, cbjactives, and .rob-
lems arising out of the various activities of tha Agensy.

n. The continuing iduntifieation of Agency training reiquirenenta, both im-
mediate snd long rasge, in colladopmtian with the various 0fioes of the igenoy,
and the formulation of training policies, nlans, and prograss to meet the trein-
ing requiremsnts of the Agancy.
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